
MUSIC TEACHER 

{Full-time, Permanent} 
 

PERSONNEL SPECIFICATION 
 

Listed below are the requirements which the Principal and Board of Governors consider 

to be necessary in undertaking the role of Assistant Teacher of Music at Malone 

Integrated College. 

 

ESSENTIAL CRITERIA 

 

1. Recognised or provisionally recognised to teach Music in a secondary level 

college by the Department of Education Northern Ireland.  

2. Possession of a good Honours Degree {2:2 at least} in a relevant subject area. 

3. Recent experience of teaching Music in an 11-18 College.   

4. Experience of and willingness to assist with extra-curricular activities.  

5. Demonstrate excellent oral and written communication skills.  

6. Demonstrate knowledge, understanding and commitment to integrated education. 

7. Demonstrate development of quality learning and teaching.  

 

DESIRABLE CRITERIA 

 

1. Recent {within the last five years} full-time teaching beyond PGCE in an 11 to 

18 College.  

2. Experience of teaching GCSE Music in a class setting. 

3. Have recent experience of using computer sequencing software to aid 

composition. 

4. Evidence of professional development within the subject area.  

5. Experience of teaching SEN and Bi-lingual pupils. 

 

ADDITIONAL INFORMATION 
 

The Board of Governors may enhance the above criteria to achieve a manageable 

shortlist. 

 

The assessment process for this post will include an interview and an observed taught 

lesson.  

 

Applicants must ensure that they address the requirements of the post and the stated 

criteria clearly when completing their application form. Clarity of information is an 

essential pre-requisite and will be taken fully into account by the Board of Governors 

when it considers applications. 

 

Malone Integrated College is an Equal Opportunity Employer and welcomes 

applications from all sections of the community. Malone Integrated College is 

committed to safeguarding and promoting the welfare of children and applicants must 

be willing to undergo Child Protection screening appropriate to the post, including 

checks with past employers and Access NI. 

 


